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Youth Apprenticeship Across Canada 

Background 
Canada’s apprenticeship community consistently ranks youth engagement among its top 
priorities.  On May 28, 2015 in Saskatoon, CAF-FCA will hold a regional roundtable on youth 
apprenticeship programs in different parts of the country.  In addition to learning more about the 
different programs, participants will hear how they can contribute to initiatives designed to help 
youth transition to skilled trades careers. 
 
In preparation for the May 28 event, CAF-FCA undertook an informal survey among provinces 
and territories with a series of questions about their youth apprenticeship programs.  Responses 
were received from British Columbia, Yukon, Alberta, Saskatchewan, Manitoba, New 
Brunswick and Nova Scotia.  Of the jurisdictions absent, most have a youth apprenticeship 
program about which additional detail can be found online.  However, for the purposes of this 
backgrounder, information has been drawn from responses received and previous CAF-FCA 
research on this topic. 
 
Rather than an exhaustive study, this backgrounder is intended to provide a sense of the variety 
of approaches to youth apprenticeship and enrich the apprenticeship community’s understanding 
of youth apprenticeship program models in general. 
 

Why Youth Apprenticeship? 
In most conversations about apprenticeship, there are two overriding priorities mentioned.  These 
are the critical need to engage skilled trades employers in hiring and training apprentices in their 
workplaces and the requirement to attract young people with better information about the career 
opportunities available.  These priorities speak to a balance of supply and demand at a time when 
employers increasingly identify the immediate challenges of finding appropriately skilled 
workers to fill existing positions and express longer-term concerns about the aging demographic 
of tradespeople.  Meanwhile, youth and their parents rarely explore the skilled trades as a first-
choice post-secondary option, often with an eye to the university pathway. 
 
Youth apprenticeship programs are positioned at the heart of these issues.  Not only is youth 
apprenticeship a way to share career information with young people, but the programs often 
provide hands-on opportunities to explore these occupations as part of high school.  Employers 
may support the programs with workplace tours, hands-on “try-a-trade” opportunities or by 
providing work placements.  Many youth apprenticeship programs offer school and dedicated 
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staff supports for the students, including safety training, assistance finding work placements and 
opportunities to complete some components of college technical training.  One of the common 
objectives of youth apprenticeship is the connection between students and employers, raising the 
probability of longer-term employment. 
 
That said, youth apprenticeship programs vary significantly across Canada.  While some 
programs offer credit toward both high school graduation and apprenticeship training, others take 
a more informal approach to providing exposure to trades careers.  In some cases, programs are 
funded and coordinated by government departments, whereas others rely on non-profit groups 
and/or industry.  There is some consistency when it comes to the target age group of 
participating students.  For a brief synopsis of programs in each of the seven jurisdictions where 
information was provided, please turn to p4. 
 

Policy Objectives 
Youth apprenticeship is often cited as a way to introduce students to the skilled trades prior to 
high school graduation, providing opportunities to apply what they’re learning in the workplace 
and be certified as journeypersons in their early 20s.  Given that the average age of a newly 
registered apprentice is 26, a labour market experiencing shortages of qualified tradespeople 
stands to benefit from early entry.1 
 
Many jurisdictions also point to other social policy objectives for their youth apprenticeship 
programs.  For example, both British Columbia and Manitoba identify youth apprenticeship as a 
mechanism to facilitate high school graduation among students who prefer to learn outside the 
traditional classroom setting.  In New Brunswick, there are clear linkages to industry demand 
and economic imperatives for a skilled trades workforce, but the program provides paid work 
opportunities in the summer and students must attend regular classes throughout the school year.  
Saskatchewan, Nova Scotia and Alberta, among others, point to programs as a way to provide 
enhanced career exploration, giving students an early indication as to whether the skilled trades 
are a pathway they want to pursue. 
 
A variety of social policy objectives for youth apprenticeship may explain why relatively few 
apprentices get their start through these programs.  In CAF-FCA’s 2010 report, High School-to-
Apprenticeship Transition:  Identifying and Sharing Best Practices, we note, “Just over seven 
per cent of apprentices responded that they had participated in a youth apprenticeship program 
before leaving high school, while 22 per cent said they had participated in a technical training or 
other trade-related program.  The large majority (71 percent) of apprentices did not participate in 

                                                 
1 Based on the Registered Apprenticeship Information System 
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either a youth apprenticeship or other trade-related program prior to registering as an 
apprentice.”2 
 

Support System 
In many jurisdictions, funding for youth apprenticeship is available through departments of 
education or other government bodies.  In Ontario, for example, the Ministry of Training, 
Colleges and Universities funds a full-time coordinator position in every school board.  In-school 
champions, such as those in place across Saskatchewan and New Brunswick, provide easy access 
for students seeking information about the program.  Grants and scholarship programs are also 
available in British Columbia and Saskatchewan, providing continuation incentives for 
participating students.  Work placements are generally paid and, in some jurisdictions, hours 
spent at work are credited toward high school graduation requirements and/or apprenticeship 
training hours. 
 
While the supports offered to participating students differ significantly from one region to 
another, youth apprentices often have access to a team invested in their success.  In British 
Columbia, “Many school districts employ an SSA coordinator that supports students through the 
process of finding an employer sponsor and throughout their apprenticeship.  Students may also 
find their own employment.  Most school districts have advisory committees set up that include 
employers and training partners that work on employer engagement initiatives and promotion.” 
 
In Manitoba’s Red River Technical Vocational Area, two full-time equivalent educators are 
dedicated to the program and the ongoing success of its student participants.  To support program 
success in New Brunswick, the program coordinator, with support from the school contact, 
tracks the student’s progress, marks and attendance records.  If a student’s success is in jeopardy, 
the coordinator can intervene. 
 

Program Challenges 
Finding appropriate job placements is perhaps the most commonly identified challenge to youth 
apprenticeship.  In CAF-FCA’s 2010 report, High School-to-Apprenticeship Transition:  
Identifying and Sharing Best Practices, this challenge is articulated.  “Opportunities for finding 
placements for youth in transition programs may be limited by the economic climate.  Also, 
employers may not be aware of apprenticeship or high school-to-apprenticeship transition 
programs and their practices.  Likewise, learners may not know what to expect from the 

                                                 
2 Based on data obtained from the National Apprenticeship Survey 
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workplace and may become discouraged or disillusioned by the realities of the work 
environment.” 
 
This perspective was echoed by British Columbia.  “Finding certified employer-sponsors for the 
students is the main challenge.  Many employers do not see a benefit in hiring a high school 
student and would rather hire someone that has more on the job experience.  There are no 
financial incentives for hiring a youth, but there are for hiring an adult apprentice.  Youth often 
lack safety training that is essential for working on a job site and may also lack many essential 
skills.” 
 
In New Brunswick, the industry-led nature of the program is both a key success factor and a 
challenge when it comes to developing a long-term, sustainable funding model.  Currently, the 
program benefits from federal labour market funding and employees seconded from government 
or industry.  Ongoing support of this nature is not guaranteed. 
 
Another common challenge relates to staff turnover.  Coordinators and champions often develop 
strong connections within schools and with employers throughout the community.  The passion 
of these individuals is critical to program exposure and success, but can be lost when they move 
on to other opportunities. 
 

Provincial/Territorial Programs 
Jurisdiction Description 

Alberta 

The Registered Apprenticeship Program gives students a head start by learning 
a trade as early as grade 10.  Students are signed up as RAP apprentices and 
work for an employer in the trade of their choice.  The student, employer and 
school develop a work schedule allowing the student to learn and earn; both 
high school credits and wages. 
 
The Career and Technology Studies apprenticeship pathway lets students study 
the first period of technical training for Auto Body Technician, Agricultural 
Equipment Technician, Automotive Service Technician, Baker, Carpenter, 
Communication Technician, Cook, Electrician, Hairstylist, Heavy Equipment 
Technician, Insulator, Instrument Technician, Landscape Gardener, Millwright, 
Painter and Decorator, Parts Technician, Plumber or Welder, as part of their 
high school courses.  Once the student successfully completes the CTS course, 
they are eligible to write the Apprenticeship and Industry Training exam for 
advanced standing in the first period of technical training for that trade. 
 
Careers the Next Generation is a non-profit organization raising youth 
awareness of career options and helping students earn while they learn through 
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Jurisdiction Description 
internship.  CNG partners with government, educators, communities, industry, 
parents and students to introduce youth to rewarding careers and develop the 
skilled workers of the future. 

British 
Columbia 

Trades are introduced to students in most high schools as a career option in 
grade 10.  If a student shows interest, the school’s Career Educator will work 
with them to discuss options. 
 
The Industry Training Authority offers school districts per-student funding for 
the Accelerated Credit Enrolment in Industry Training program, which 
involves in-class technical training.  The Secondary School Apprenticeship 
program involves working with an employer sponsor.  Often, a school district’s 
apprenticeship coordinator will help find a sponsor. 
 
Both programs, targeting students in grades 10 – 12, enable students to earn 
credits towards their high school graduation. 

Manitoba 

Students are expected to enroll in the High School Apprenticeship Program in 
grade 10, 11 or 12 and must be at least 16 years old.  Through guidance 
counselors, school administrators or parents, the HSAP teacher is notified of 
the student’s interest in the program or that they are already employed and wish 
to apprentice.  Students generally find their own employer, though contact 
information for prospective employers may be provided. 
 
The Red River Technical Vocational Area is a consortium of five rural school 
districts in southern Manitoba which share technical vocational program 
services.  Currently, 150 of 2,700 eligible students are registered as HSAP 
apprentices in the RRTVA. 

New 
Brunswick 

The New Brunswick Teen Apprentice Program is an industry-led, three-year 
pre-apprentice program for students starting in grade 10.  The program is 
operated by Career Link Atlantic, a not-for-profit funded jointly by industry 
and government. 
 
The program is available in 24 trades where industry has projected a future 
labour shortage.  Student apprentices work during the summer months, can 
complete skilled trades elective courses during high school, and use their work 
and study hours toward a skilled trade apprenticeship.  Over three paid summer 
work terms, student apprentices are coached and mentored by a skilled trades 
employer, learning practical trade and workplace skills. 
 
Promotion is undertaken via social media and in schools by the local NBTAP 
Coordinator or an identified contact (usually a guidance or trade teacher) who 
introduces the program to all grade 10 students.  Information is also sent home 
to parents and guardians.  Students apply online and are matched, interviewed, 
and potentially hired by employers who have identified a placement 
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Jurisdiction Description 
opportunity. 

Nova Scotia 

The Youth Apprenticeship Initiative allows students to begin their 
apprenticeship certification while in high school.  The student typically finds 
their own position, working either part-time through the school year or full-time 
during summers and breaks.  The student may be granted high school co-op 
credits to meet graduation requirements. 
 
Skilled Trades Centers have been constructed in 16 public schools (with more 
planned) that offer a program called Skilled Trades, taught by a certified 
journeyperson.  In grade 10, students research skilled trades careers and learn 
practical aspects common to multiple trades (e.g. use of measuring systems).  In 
grade 11, students can select courses in Transportation, Construction or 
Manufacturing.  In grade 12, students complete a 100-hour co-op placement 
with a journeyperson. 
 
Within the public school system, a student may take elective co-op education 
credits toward high school graduation.  Students spend 25 hours planning the 
placement, selecting an area of work and doing labour market research.  They 
are assessed for workplace readiness and take safety-related courses.  Once the 
in-class component is complete, the teacher assists finding a 100-hour unpaid 
work placement.  If the student chooses a placement in a designated trade with 
a certified journeyperson, and later registers as an apprentice, they may claim 
up to 500 hours from their high school experience to meet the hours required 
for their apprenticeship. 
 
Industry partnerships are also in place.  The Trades Exhibition Hall is a unique 
facility constructed by the Nova Scotia Construction Sector Council that 
provides hands-on learning experiences in 14 trades at booths hosted by skilled 
trades professionals.  Building Futures for Youth provides ~95 summer work 
placements in cooperation with the Construction Association of Nova Scotia.  
TestDrive is similarly offered in collaboration with the Automotive Sector 
Council.  Both include two weeks of industry-specific training at the college, 
followed by a paid summer placement of at least 200 hours. 

Saskatchewan 

The Saskatchewan Youth Apprenticeship program is available to students in 
grades 10-12.  The program requires students to complete 12 challenges, which 
are broken into three levels (Introductory, Intermediate and Senior).  An SYA 
champion in each school administers the program.  Interested students sign a 
contract of apprenticeship with their school, which is then registered by the 
Saskatchewan Apprenticeship and Trade Certification Commission.  The 
teacher may facilitate the challenges, including a work placement in Level 3. 
 
Level One – Introductory  
• Successful completion of a Practical and Applied Arts credit 
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Jurisdiction Description 
• Research and report on a designated trade, including training requirements  
• Completion of Youth Worker Readiness Certificate Course 
• Initiate a discussion about apprenticeship and trades careers with an adult 

in your community 
 
Level Two – Intermediate  
• Successful completion of 2nd credit in Practical and Applied Arts 
• Complete an interview with a journeyperson 
• Complete one of the following: 

• Design and display a possible career pathway chart for a trade 
• List the four basic steps to obtain journeyperson certification 
• Explore a web-based resource connected to apprenticeship 

 
Level Three – Senior  
• Completion of Apprenticeship Terminology 
• Completion of at least one intensive work-related experience: 

• Spend at least one full day job shadowing a tradesperson 
• Spend at least one full day with a community leader (e.g. chief, 

counsellor, elder’s helper) 
• Participation in a trade-related work placement for Career and Work 

Exploration 
• Create a portfolio including apprenticeship related learning 

• Attend a career fair to collect information to compare apprenticeship 
training with another form of post-secondary education 

Yukon 

The Apprenticeship Unit visits Yukon high schools and pre-employment 
classes at Yukon College.  They also attend job/career fairs to promote 
apprenticeship to youth, but do not have a formal program. 
 
The territory has recently started an apprenticeship working group for Public 
Schools Branch to promote and understand pathways to apprenticeship.  The 
Public Schools Branch is currently revamping their high school apprenticeship 
program. 
 
In addition, Yukon College and the Department partnered to offer two dual 
credit courses to high school students where students earn high school credits 
while completing a pre-apprenticeship course. 
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Saskatoon Event 
Five panelists have agreed to share their insights into youth apprenticeship programs in their 
jurisdictions at our event on May 28.  Many thanks to: 

• Teri DeMan, Nova Scotia 

• Lindsay Langill, British Columbia 
• Christina Taylor, New Brunswick 
• Reg Toews, Manitoba 

• Julie Woldu, Saskatchewan 
 
In preparation for the event, we ask participants to consider the following questions that will be 
discussed at the roundtable: 

• In what ways are youth apprenticeship programs communicating the benefits of a career 
in the trades to youth? 

• How can the apprenticeship community better support youth apprenticeship? 
• What are the key challenges in transitioning youth apprentices to full time jobs? 
• What actions are required to overcome those challenges? 

 
We look forward to seeing you in Saskatoon! 
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